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Benefits of Accreditation
NHQAC

Institutional and Legal Recognition

1. Provides national recognition of quality and institutional credibility.

2. Establishes legal and professional identity before authorities.

3. Validates institutional compliance with prescribed national standards.

4. Strengthens eligibility for government and semi-government projects.

5. Authorizes participation in national healthcare and education programs.
6. Increases acceptance by state and central regulatory agencies.

7. Enables empanelment under public health and insurance schemes.

8. Builds institutional goodwill and brand prestige.
9. Enhances credibility for court or legal verification.
10. Serves as a benchmark for ethical and compliant operations.

Clinical & Patient Care Quality

Improves patient safety and infection-control measures.
Promotes evidence-based clinical practices.

Enhances patient satisfaction and feedback systems.
Ensures timely emergency response and documentation.
Reduces medical errors through protocol-based care.
Improves sanitation and biomedical waste management.
Increases accessibility and facility hygiene standards.
Enables recognition as a model healthcare center.
Builds trust among local communities and patients.

10 Aligns clinical practices with NABH-equivalent norms.

Faculty, Staff & HR Development
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Recognizes qualified faculty and professional trainers.
Encourages continuous professional development (CPD).
Provides structured staff evaluation and feedback systems.
Builds accountability through defined job roles.

Encourages innovation and best-practice sharing.

Promotes equal opportunity and gender-inclusive workplaces.
Enables participation in NAHPA’s national faculty network.
Provides eligibility for assessor and auditor training.
Strengthens leadership and administrative capacity.

10 Improves retention and satisfaction among employees.
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Academic & Training Excellence

1. Authorizes institutions to serve as approved training centers.
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Standardizes curriculum as per NCAHP and NCrF frameworks.
Validates student internship and skill-training programs.
Strengthens credibility of certificates and diplomas issued.

Facilitates credit transfer under the Academic Bank of Credits.

Promotes hands-on learning through simulation and labs.

2
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5
6. Enables collaboration with universities and skill councils.
7
8. Encourages innovation in teaching and e-learning.

9

Builds linkage between theory and clinical practice.
10. Allows students national and international career mobility.
Governance & Management

Promotes transparency in decision-making and finance.
Establishes institutional standard operating procedures (SOPs).
Improves documentation and record-keeping practices.
Enables policy-based management and accountability.
Strengthens internal audit and risk-management systems.
Provides framework for grievance and ethical redressal.
Facilitates periodic performance evaluation and reporting.
Reduces administrative delays and duplication.

Promotes sustainability and resource optimization.

10 Ensures continuity of operations through policy discipline.
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Technology & Digital Integration

Encourages adoption of EMR and MIS systems.
Supports data-driven decision-making and analytics.
Ensures digital traceability of certificates and reports.
Facilitates online verification through QR code system.
Enables real-time audit of institutional performance.
Integrates e-governance with accreditation workflow.
Promotes transparency in student and patient records.
Ensures cyber-security and confidentiality compliance.
Reduces paperwork and manual dependency.

10 Enhances efficiency through smart digital processes.
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Infrastructure & Safety

Ensures adequate space, light, and ventilation standards.
Enforces fire safety, biomedical, and occupational health norms.
Certifies compliance with accessibility and disability standards.
Enhances physical appearance and environmental hygiene.
Promotes green and energy-efficient facilities.

M
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Supports safe disposal of hospital waste and sharps.
Encourages use of eco-friendly and sustainable materials.
Strengthens disaster-preparedness and evacuation systems.
Promotes staff and patient safety awareness training.

10 Ensures continuous maintenance and upkeep of facilities.
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Strategic & Developmental Gains

1. Enhances institutional competitiveness and ranking.

2. Builds eligibility for funding, CSR, and grant opportunities.
3. Strengthens institutional reputation in national directories.
4. Encourages innovation, research, and pilot projects.

5. Attracts skilled manpower and clinical partners.

6. Improves referral network and inter-institutional linkages.

7. Helps attract international collaborations and MOUs.

8. Encourages periodic self-evaluation and benchmarking.

9. Provides visibility in national conferences and exhibitions.
10. Strengthens trust with academic and corporate partners.

Policy & National Alignment

1. Aligns institution with National Healthcare Mission goals.

2. Supports implementation of NEP-2020 and NCAHP-2021 Acts.
3. Ensures compliance with NCVET and QCI frameworks.

4. Contributes data to national workforce development plans.

5. Supports recognition under Skill India and PMKVY initiatives.
6. Strengthens participation in Ayushman Bharat ecosystem.

7. Provides eligibility for state registration and empanelment.

8. Recognizes adherence to professional code of ethics.

9. Enhances credibility in national accreditation databases.

10. Reinforces commitment to national quality assurance mission.

Social, Ethical & Public Image Benefits

Promotes ethical medical and training practices.

Builds social responsibility and community trust.

Enhances the institution’s brand visibility and respect.

Encourages transparency toward patients and students.

Improves alumni pride and stakeholder satisfaction.

Attracts media and public recognition for quality work.
Demonstrates commitment to excellence and humanity.

Reinforces public-private cooperation in healthcare education.
Projects the institution as a national model of good governance.

10 Symbolizes a lifelong commitment to service, integrity, and quality.
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